
The Urgency Factor: Whether you’re 
focusing on a single search project or 
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The Follow-Up Commitment: We 

commit to touch points every week for the 
fi t th th f 90 d
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multiple positions we commit to 
exceeding expectations.
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first month, once per month for 90 days, 
& then a check-up every 90 days after.

The Goal Identifier: The Relationship 
Manager & Recruiting Team consult with 
the Client to identify & assess goals to 

create a job description & script.

The Team Search Solution: The 
Recruiting Director completes offer 
& reference checks, providing the 
Client with a proficient process.
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The Research Navigator: The On-
site Research Department joins the 
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Primary Wealth Management Group 
Elite Advantage: Personalized online 
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Recruiting Team to assign the 

searches to provide optimum results.
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access to candidate information & 

status reports with weekly updates.
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The Qualification Assessment: The 
Recruiting Team identifies candidates 

& interviews them for the skills & 
qualifications needed for the position.

The Interview Coordinator: Recruiting 
Director communicates with the Client 
to coordinate the interview process.
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Rescreening Qualifier: Qualified candidates 
are presented to the Recruiting Director who 
re-screens & profiles them for presentation.
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